Training.

6.1.  Personnel to be Trained. Each member of the Disclosure Working Group, the
Disclosure Officers and each officer or employee designated as a source of data or an Event
Notice pursuant to this Disclosure Policy shall undergo periodic training.

6.2.  Training Content. The training program and materials shall be prepared by or with
the assistance of the issuer’s outside bond or disclosure counsel and approved by the
County’s Counsel. The training program shall impart the requirements of federal and state
securities laws and the Disclosure Agreements, the meaning of “material,” and the duties
of such officers and employees under this Disclosure Policy.

6.3.  Training Frequency. Each affected officer and employee shall undergo training
(a) promptly after being appointed to a position described in Section 6.1 and (b) annually
as necessary to address any changes in law or this Disclosure Policy.

Updates to Policies and Procedures.

7.1.  Periodic Review. The Disclosure Policy shall be reviewed annually by the
Disclosure Working Group. In addition, at any time all officers and employees of the
County are invited and encouraged to make recommendations for changes to this
Disclosure Policy so that it fosters better compliance with applicable law, results in better
information to investors, or makes the procedures required by this Disclosure Policy more
efficient.

7.2.  Recommendations for Change. Following receipt of any such recommendation,
the Disclosure Officers shall give their advice regarding the recommendation to the
Disclosure Working Group. The Disclosure Working Group shall consider the
recommendation and advice, determine whether to propose a change to this Disclosure
Policy, and submit such proposal to the Chairman of the Governing Board.

7.3.  Changes to Disclosure Policy. The Chairman of the Governing Board, with advice
from the County’s Counsel and Disclosure Counsel, shall approve and implement any
change to this Disclosure Policy that is proposed by the Disclosure Working Group, does
not change the fundamental policies or procedures established by this Disclosure Policy,
and is determined by the Chairman of the Governing Board to be advisable.

Miscellaneous.

8.1.  Internal Use Only. This Disclosure Policy is intended for the internal use of the
County only and is not intended to establish any duties in favor of or rights of any person
other than the County.

8.2.  Waiver of Procedures. The officers and employees charged by this Disclosure
Policy with performing or refraining from any action may depart from this Disclosure
Policy when they and the Disclosure Officers in good faith determine that such departure



